Complexity

Te Horopaki o ngā kupu
Understanding the Context

“Complexity” refers to the social, mental health, physical, spiritual and emotional conditions that may impact
wellness. Complexity requires the midwife to adapt their practice and / or to provide care as part of an
interprofessional team to meet the additional needs of whānau.
Cultural safety

Ki te whai mana te kaupapa, me whai māramatanga te katoa, kia pūrangiaho ai te tino

The equal value of cultural safety and clinical safety in the provision of safe midwifery care and the importance
of culturally safe, rather than culturally competent practice, is woven throughout the Scope.

tikanga o ngā kupu kua whakamahia. He rauemi tēnei kua whakaritea hei taunaki i

Healthcare Safe Systems

ngā mahi.

‘Health care safe systems’ refers to the national and local strategies, education programmes, safety initiatives,
communication techniques and other behaviours, that kahu pōkai | midwives, other health practitioners and
whānau are encouraged to engage in to reduce errors, prevent harm and improve the safety of care. Examples
include the Maternity Quality and Safety Programme, the introduction of the Maternity Early Warning System
(MEWS) vital signs charts and the Korero Mai initiative to empower whānau to escalate their concerns
regarding the deterioration of a person who is unwell.

A united approach to embodying Te Tiriti o Waitangi is essential. This resource was
created to support and encourage a deeper understanding of the terms used and the
context for using them.

Mātauranga Māori
Mātauranga Māori refers to knowledge and skill created from a uniquely Māori perspective and world
view. A unique and holistic skill set or knowledge base that is passed from generation to generation.
Mātauranga Māori as a system of knowledge, for understanding childbirth through a Māori worldview.

Kahu Pokai
Ko te ingoa Kahu Pōkai, he kupu hou kua
whakaritea ma te Kaunihera mo tēnei
kaupapa . Nā Paraone Tai Tin i hanga, nāna
ano hoki i whakaae kia whakamahia.

Kahu Pōkai is a new term used by the
Midwifery Council with permission from
Paraone Tai Tin for the purpose of this
project.

Kei i a iwi, kei i a hapū, kei i a hapori tā
rātou ake kupu motuhake mo te mahi
whakawhānau pēpī. Kei i a koutou kē te
mana, kei i a koutou kē te tikanga ki te
kawea tonutia aua kupu.

We acknowledge and understand that every
culture, hapū and iwi has its own unique
term to describe the vital role a midwife
plays in their community and we encourage
the continued use of those words your
communities are connected with.

Ko te ingoa Kahu Pōkai he tāonga kua
whakaritea hei tohu i te hohonutanga o ngā
mahi kei te kōkirihia e te Kaunihera. Kīhai
tēnei ingoa i whakatinanahia hei whakakapi i
ngā ingoa kei te whakamahia tonu.

The term Kahu Pōkai was not created to
replace terminology our communities are
familiar with, it was implemented to align the
work of the Council with the significance of
this project.
.

Postnatal
In this context, “postnatal” refers to the period from birth up to six weeks during which the midwife provides
care to whānau (MOH, 2016, WHO, 2022). This includes, but is not restricted to, the postpartum phase for
those who have given birth and care for the newborn.

Prescribes treatments and medicines
Professions that prescribe are required to state this in their Scope of Practice. The reference to treatments and
medicines provides flexibility and aligns with the Therapeutic Products and Medicines Bill which, when passed,
will replace the Medicines Act 1981.

Reflective practice
Reflective practice includes being both reflective and reflexive. Being reflective involves the midwife examining
their own experiences, situations, or events to identify learning that can be applied to improve their midwifery
care. Being reflexive involves the midwife questioning their own attitudes, assumptions, habits, prejudices etc to understand how this influences their midwifery care.

Te Tatau o te Whare Kahu
Midwifery Council
Tikanga

Tikanga is a customary system of values and practices that have developed and adapted to changing
surroundings which are deeply embedded in the social and cultural context.

Tikanga ako

A system of values outside customary and cultural tradition which aligns to a chosen profession or career path.

Whānau
Whānau is an inclusive term that is used to recognise the diversity of individuals within their social context.
Whānau is a word indigenous to Aotearoa New Zealand. Who decides what a whānau is, is determined by
whānau and this is critically important to maintain the integrity of the full meaning. Whānau are the determiners
of what health and wellbeing means for them. Individual rights and interests are not subsumed by the
recognition of the collective.
A whānau-centred approach requires the kahu pōkai | midwife to adopt inclusive practices that support an
individual within the power of their natural social and cultural setting and provide guidance as they collectively
navigate health and well-being systems.

